INTERNATIONAL UNION OF OPERATING ENGINEERS,
LOCAL NUMBER 49

AND

BRAINERD PUBLIC SCHOOLS - ISD 181
Brainerd, MN

MASTER CONTRACT
2021-2023



Table of Contents

ARTICLE | PURPOSE .......uooieiirurresrisnncsanssssnesnnssonsisensssmmmsnmsssssssasisassssasssssesssnsssssssasssssesnessasasnessssssssersnssane 5
ARTICLE I1.uuiiiiuiiiiiicenanassinnsnncsssonnesesnenssnssesensessenstnsssnsisssnsmassns sasanssesesssssnsssesssssssssessstsinensansnnessbisssssansasanases 5
RECOGNITION OF EXCLUSIVE REPRESENTATIVE.......ccccvisemmininninisisiansisssersesesssassesnssessssossassassssssnsrsnns 5
RY=Torv [ o IO S Y= oo T 11 o T OO 5
RY=TotdTo] s P oo o o o T 1 (=31 U L o1 TR 5
Section 3. NON-DiSCriMINATION: .......oiiiii et e e s st r s raba s e esssaessreaeesessennes 5
ARTICLE Il .ceieiiineienmniniecniiinnniiensniesnaissssissstesssssasssssinsanssssasessossnsssssssessssssssanssansscassssssaerssatessasssasessnsnnnannas 5
DEFINITIONS ....ooceiiiiemiietninnninsssssisssessssssssssossnsssssassnsssssassssnesanessssenessanssessssanassessaseasannssnsmsasssanessrssanens 5
Section 1. Terms and Conditions of EMPIOYMENT ......ccciiiiieiiiiiricciiiie et e e enee e e s 5
Section 2. Description of Appropriate UNit.......cciiiiiiiiiiiiiiiinsreee e s eeseee e e e e 5
SECHION 3. OTNEI TEIMS <.ttt ettt ettt e r bt st e e st ee e st e e e eteeeeneeesseesbeee st be e ssenneasanssenesnnns 5
Section 4. NON DiSCriMINATION ......cviiiii ettt et ee ettt e st e e e s te e e sreestbe e s beeeeneensessnsenesnnsnns 5
ARTICLE IV .. iiiseeisciniiinccieenrseneesttt s sssseses s e sns e s s s s as s s 00 st e mn e s s amesessme s saesssnesasnrnssnesansessnasasnas 5
EMPLOYER'S RIGHTS .....ooiiiuiiireceinnensinsssiossssssssnesnsssssissmsmsssssssssssssssssssenesssnsestssssssssssssesssassansssessassnnnssnnans 5
Section 1. Inherent Managerial RiZNES:.........vvv ettt e et e et e e e s e e e e e 5
Section 2. Management ResponSibDillities: ... . et 6
Section 3. Effect of Laws, Rules, and ReguUIatioNns .............cvviiiiiiiiiiiiiieceee e 6
ARTICLE V... eiiisiinniiesssiminennsssstssssniossnnsssnsenssnetesenssrasesssssnssssasassassss sesass sosansssasmntansns iessssons sasasesnns sasansssssass 6
EMPLOYEE RIGHTS ....cciiiiiiiiiiieeericsensenirismesn s ssenssniisensenesissassassesssssssrsssaseasnesssansnsssnsesssnnassssannsesssnnnssense 6
Y=ot o]y T {4 L e TR AT ST 6
SectioN 2. RIBNE 0 JOIN...ciiiiii ittt e e s s eee e st e e be s e bes s areensnresssnebessnesesabenes 6
Section 3. Request fOr DUES Chetk Off .. .uuii ittt e e eee e s e e e seeneeaes 6
Section 4. DisCipPliNary ACHION .....ciiiiiiiiii e serb e e e s srtaes e e eeseseessesmeesssesesansnseeesneeseserneeees 6
Y= ot e T T B ol o =1 = =T O USRS 6
ARTICLE V... iiisiisnesneniisnsnisieenmessissentnssessinsssnsesasss asssssasans sansmsssssss seansssesasessssessssstnesnanssnsesasnessssassseessaseas 6
RATES OF PAY .....ciiciieiittinniinsestensmn st issensisssonsssssssissans assssnssontasssastsasasssssss ssssns sasnnsasntssnssenssesssnsesssnsense 6
SeCtioN 1. RAtES OF Pay:......cciiicrrccrirerctiiecceicenirsisnerresssnerrrressasessessssnnasaassnns sessanms s essnns e sssasansnassssnnassasas 6
=T ai (oo I T TN 7
SECLION 3. SAFELY LENSES ... iteeiieeee et e e e e e e st e e e et e e e s s e esstsateessannneeeeeesamnmenenennenan 7
5eCtioN 4. Payment OF WaES ...ccoi ittt e e a e e e s ab e e e s s s snnssaaassesnne 7
ARTICLE Vll.uiiiiicinmnisesnrinsssiensasessssssssssssssesonsssasanssssssssssstsrassnenssasessssessssssssessassasassssserasnssasnssssnasrssnesssnns 7
GROUP INSURANCE .........coooeiiinnniicisuintiisssscnrirasnnssssssssssissssnnesssasssensessssansssesssssssssntsssannassensanssrsnsesensne 7



SECLION 1. SEIECION OF CAITIOT viiviieeeeeee et iii ittt cre e e ettt reesssttet i rrtsseteees s sseeassarsnsnnssssssstessneesasseansaeeseens 7

Section 2. Health and Hospitalization INSUMENCE ......ciiiiiiiriee i e sre st s s sbesssnneeeeeeeans 7
S5ection 3. INCOME PrOtECHION ......ooiiiiiiiii it st e e s s e s e s s ab e e be e e s srabe e e e ssaaeatbeeeaenssnnns 8
Section 4. Term Life INSUFANCE ....co.o it ettt ettt s s ettt e s sttt e s s bt e e e s snaeeesssaessaneessnnvanes 8
SeCtion 5. DeNtal INSUIANCE. ... ettt e ettt e e s et ee e e e s e nee s sessesresanseeensaaresseeesessrnrns 9
Section 6. Duration of Insurance ContribUtions ........c.c..cviiiiiiiiiiiiirer et r e e 9
Section 7. INSUrance BENETIS ... ..o e e s e e e e e rea e s e sab e e e s e b e s nnataeeeeans 9
ARTICLE XHI: LEAVE OF ABSENCE.........coivciincsnamnainnenssssisiscns sesamsasssnsasasnsssssesssanss sssssss ssssssesesesssnssssnsasessnasssssrnens 9
SECHION L. SICK LEAVE: ..ttt et e s ettt e st r e ettt e s teaesstn e s baesanee e s beessreenaeensssasannns 9
SECtioN 2. EMEIEENCY LEAVE: ... ...iieieiii ittt ee e ee s e e e e e e e e e et e s e s bbb e s e e e et ebeeeeeesssesaeessesssnnan 10
Section 3. Workers’ CompPensation:.........cccccoiiiiiiiiiiii et e e e e e 10
SECION 4. FUNGIAl LEAVE ..ot e te et e e e et e e s btt e st e e sse e sesaessseeanseasteasaseaens 10
SECHION 5. PErSONAl LEAVE. ....coeieiiieeete et crtee sttt s s ateeesaat e e e se e e seaaesneeseneeseneseeseesasesannneas 10
ARTICLE IX.ciiiiiiiiiniessnniieiasiissnnesnieiissnenessassesassesssssssssannatnsssssnsnorsssosmmssrassanssse sasensesessnnnsenssnmnssnssanessaanasasns 10
HOURS OF SERVICE ......cuuuiiieeiisissnnmnininsssnisinensisssensinsssssesssessssssssssss sasssmmmnrassnsesssssnnssesssnss sesssnsesssessssannees 10
Section 1. BasiC WOIK DAy ......oiviiiiiiiiiei it s e isie e e eesenrer e srtr e e et ebaaeessessteeesntsesassnsssnessnsesannesessnnns 10
Section 2. BasiC WOrK WeeK........oooeiiieee ettt e ae e e 10
Section 3. Part TimMe EMPIOYEES ..uuviiiii ittt e et e e e e e e e e e e ae e e e e e s e s eatreeeaaaeessnaessannnes 11
Section 4. Shifts and STArting TiMIE ...t ee s ersr e e s se bt e e e e e b be e e eesteesssesseesesseessraeesrenee 11
Section 5. LUNCK PerIOU. .. .iiiiuiiiiirctiiniee ittt ettt se et e e bt e e e e seeesensaneaneneesseeenns 11
ARTICLE X.uuttreitierseeresenersisasersssnntsssoneessensessnsissensessenssnsssssssssnsiassst nsanssosonssssssnssssassasssiassesssansessssorsssossanes 11
HOLIDAYS AND VACATIONS......cceiremrerissirisasssmsasesssssnnsssastissanssessssasssssassnssssssnsessssssssssasansassasserassssasssanns 11
Y=o T T R o T T £ SO 11
Y =Tor v [o] o I Y o 1 T o NS 12
ARTICLE Xl....ueetiiieriirantninsenaeessestesssstmnemsiassnssasantsossssssssasnassssssesses sasssnssassas nsasssasasssssns sasssssssassnssassasonaennan 12
SENIORITY cotiistrssensnasssnssscsensssasneressnsenssasnassnssassntsssasesassnstssessssssssssssessssssnsssesnsssssassssnssiassssasssssssssssssssassnnn 12
Y=t o BT T o [ o T ) O 1 SRR 12
Section 2. Probationary PEriO™. .........cveieiiieiieiiiiisceeeeesteecte et s see st s e s enesess e st astassaasesneseneemeeeennees 13
SECHION 3. JOD POSTING. ...ttt e e e e e s e bsar e s e e s s s e ba e e e s e e s e e sssasannnsssaens 13
SECiON 4. NEW POSITION....cocco ittt s recrne s s e sessnssss ssssseassanesossrssen sesess esstsbesesssnn st ssesamans sensases 13
SECHION 5. PrOMOTION....ii ittt ee e sttt s sr e sae st st b esanseoees seseeenssaensveeassensmsesssnnssesens 13
YTt le) W T I 1Y 3 TSROV TT TR PRI 13
Section 7. POSItion Termination ...ttt e e re e e s aessna e s e br e as 13



Section 8. Pay 5€ale REUCHION.....cciii ittt ettt e e e e s e e e e e e e se s nrrreesae e e e s areanarasnmannnnnns 13

ARTICLE Xll..ooiiiienneieiscninennssiasennsnesssssnnsisssenssnsassosssnessssssssssssonnessssentsssssssnssssssssstssssssnsersassnnessssstssssssnannane 14
GRIEVANCE PROCEDURE .......coctiiiinmiiieisinnssiimiinnnieinssessiossonnonisssssemiessssteisiassssisessstesssssnsanmessssssssssssssnnes 14
Section 1. Grievance DefiNitiON ........ccciiie st e e e e e s sreessste s s e se e s se e et s atree s srnneens 14
SeCtION 2. REPIESENTALIVE .. et e s e e e s s e s s e s s s aaas 14
Section 3. Definitions and INTErPretations .......ccciivv i r e e e e e e e s s easae e essensnsanans 14
Section 4. Time Limitation and WaiVer.........ccc i ettt 14
Section 5. AdjUSTMENT OF GIHIEVANCE ...t et ee s et et ae e e e s s s s renessesnnnsannes 14
ARTICLE Xl cseeneeeieiimnmeinnnnnnesniessnsnsisisssns sssssassassasssssssssssessssssssnsnnssssanessesssantstsosannessassanesssansrassnsnnneans 15
RETIREMMENT .....coeiiiitiiienenninnmiriissnasssensasmanss s s s s s s sassss e anas s sma s st s sas s sa s e e bt nassas sessnenassesssnnssssssiransassan 15
Section 1. Retiree Health INSUranCe: ... ittt ee e v e s e s e s e e e s e e e sn e e s enanns 15
ARTICLE XIV DURATION ....ueeiceiiiinneiieiicnnesnisissassssssassssasssssssasssnsssssssasss seasanneanssssstneessanaensssansasssnnannn 17
Section 1. Term and Reopening Negotiations:........ccecccciiiiiie et ee e e e e e are e e e anans 17
KL= Tt oo I =t =T o O O OO USSR 17
Y= Totu o] o T TR T4 T [ 52RO 17
Section 4. Severability........ ... e e e e e e e e e et e e e e aaaennnnes 17
WAGE SCHEDULE........ccnicoimniminmimsacssesssassessessisassmsessrsnsasssssassssassnsas sas ssssss sssses 105 008100 0ssessaseaassss usess srs vessonssnsss sossensn 13



ARTICLE |
PURPOSE

THIS AGREEMENT, entered into between Independent School District No. 181, Brainerd,
Minnesota, hereinafter referred to as the Employer, and the International Union of Operating Engineers,
Local No. 49, hereinafter referred to as exclusive representative, pursuant to and in compliance with the
Public Employment Labor Relations Act of 1971, hereinafter referred to as the P.E.L.R.A. of 1971, to
provide the terms and conditions of employment for all employees employed in the maintenance
department during the duration of this Agreement.

ARTICLE II
RECOGNITION OF EXCLUSIVE REPRESENTATIVE

Section 1. Recognition: In accordance with the P.E.L.R.A. of 1971, the Employer recognized
Local No. 49 of the International Union of Operating Engineers as the exclusive representative for all
employees in the maintenance department of Independent School District No. 181, which exclusive
representative shall have those rights and duties as prescribed by P.E.L.R.A. of 1971 and as described in
the provisions of this Agreement.

Section 2. Appropriate Unit: The exclusive representative shall represent all such employees of
the District contained in the appropriate unit as defined in Article Ill, Section 2 of this Agreement and
the P.E.L.R.A. of 1971, and in certification by the Director of Mediation Services, if any.

Section 3. Non-Discrimination: The Employer and the Union agree that Independent School
District 181, Brainerd Public Schools, shall not discriminate based on race, color, national origin, sex or
disability.

ARTICLE Il
DEFINITIONS

Section 1. Terms and Conditions of Employment: Shall mean the hours of employment, the
compensation therefore including fringe benefits, and the Employer's personnel policies affecting the
working conditions of the employees. The terms are subject to the provisions of P.E.L.R.A. regarding the
rights of public employers and the scope of negotiations.

Section 2. Description of Appropriate Unit: For the purpose of this Agreement, the phrase "all
employees employed in the maintenance department” shall mean ali persons in the appropriate unit
employed by the Employer in such classifications excluding the following: confidential employees,
supervisory employees, essential employees, part-time employees whose services do not exceed 14
hours per week, employees who hold positions of a temporary or seasonal character for a period not in
excess of sixty-seven {67) working days in any calendar year and emergency employees.

Section 3. Other Terms: Terms not defined in this Agreement shall have those meanings as
defined by the P.E.L.R.A. of 1971.

Section 4. Non Discrimination: The employer and Local No.49 of the International Union of
Operating Engineers agree that Independent School District 181, Brainerd Public Schools, shall not
discriminate based on race, color, national origin, sex or disability.

ARTICLE IV
EMPLOYER'S RIGHTS

Section 1. Inherent Managerial Rights: The exclusive representative recognized that the
Employer is not required to meet and negotiate on matters of inherent managerial policy, which include,
but are not limited to, such areas of discretion or policy as the functions and programs of the Employer,




its overall budget, utilization of technology, schedules, the organizational structure and selection and
direction and number of personnel.

Section 2. Management Responsibilities: The exciusive representative recognized the right
and obligation of the Employer to efficiently manage and conduct the operation of the School District
within its legal limitations and with its primary obligation to provide educational opportunity for the
students of the School District.

Section 3. Effect of Laws, Rules, and Regulations: Employer's and employee rights shall be
contained in the P.E.L.R.A. of 1971 and all management rights and functions not expressly delegated are
reserved to the Board.

ARTICLE V
EMPLOYEE RIGHTS

Section 1. Right to Views: Nothing contained in this Agreement shall be construed to limit,
impair, or affect the right of any employee or his/her representative to the expression or
communication of a view, grievance, complaint or opinion on any matter related to the conditions or
compensation of public employment or their betterment, so long as the same is not designed to or does
not interfere with the full, faithful and proper performance of the duties of employment or circumvent
the rights of the exclusive representative.

Section 2. Right to Join: Employees shall have the right to form and join labor or employee
organizations, and shall have the right not to form and join such organizations. Employees in an
appropriate unit shall have the right by secret ballot to designate an exclusive representative for the
purpose of negotiating grievances procedures and the terms and conditions of employment for
employees of such with the Employer.

Section 3. Request for Dues Check Off: Employees shall have the right to request and be
allowed dues check off for the employee organization of their selection, provided that dues check off
and the proceeds thereof shall not be allowed any employee organization that has lost its right to dues
check off pursuant to 179.64 to 179.75 of the P.E.L.R.A. of 1971, Upon receipt of a properly executed
authorization card of the employee involved, the Employer will deduct from the employee's paycheck
the dues that the employee has agreed to pay to the employee organization during the period provided
in said authorization. Deductions may be terminated by the employee by giving a 30 day written notice
to the Employer's business office to stop deductions. Deductions shall be made each month and
transmitted to the designated organizations together with a list of names of the employees from whom
deductions were made. Written notice shall be given by the Employer to the exclusive representative
within a reasonable time after receipt of such request from the employee.

Section 4. Disciplinary Action: The Employer cannot take any type of disciplinary action against
an employee, which results in loss of pay, without the employee having Union representation.

Section 5. Discharge: No full-time employee who has completed probation shall be discharged
without just cause.

ARTICLE VI
RATES OF PAY

Section 1. Rates of Pay:

Subdivision 1. The wages and salaries reflected in Schedule A, attached hereto, shall be part
of the Agreement for the period commencing July 1, 2021 through June 30, 2023.

Subdivision 2. Individuals working off ladders, scaffolding and airlifts over thirty (30) feet in
height shall be paid one and one-half (1 1/2) times their regular salary for duties assigned taking one
hour or more to complete.

Subdivision 3. Grounds positons assigned with snow removal duties shall be paid an additional




$ .23 per hour for being on call to report to work for possible snow removal during the weekend.

Subdivision 4. Custodians required to service more than one building shall be compensated an
additional $ .17 per hour when required to use their own vehicle.

Subdivision 5. Full-time custodians required to provide scheduled service to more than one
building in addition to their full-time duties assigned at their primary building on a long term basis in
excess of 12 months will earn additional compensation at an amount of $ .29 per hour for the duration
of this assignment.

Subdivision 6. Job Related Licenses: All employees who are required to carry a specific job-
related license, such as: Electrical license, Pool Operator License, Water Supply Operator License, and
Chemical Applicator License, shall be reimbursed $.06 per hour, per license, with the exception of boiler
licenses.

Subdivision 7. Boiler’s License: All employees shall be compensated for the highest level of
boiler license they hold as follows:

Employees who hold 2™ class: Additional $ .17 per hour
Employees who hold 1% class: Additional $ .20 per hour
Employees who hold Chief License: Additional S. 32 per hour

District supported pipeline to obtain a Boiler License: District will pay for boiler test prep
coursework, up to $500, and the pay for the testing fee for one exam. The maximum number of
custodial members to utilize this support plan will be two (2) per fiscal year. If more than two {2)
requests, it will be awarded based on seniority.

Section 2. Overtime: Overtime shall be paid at the rate of time and one-half (1 1/2) for any
hours worked in excess of eight (8) hours per day or forty (40) hours per week, and for all hours worked
on Saturdays, Sundays, Holidays, or days observed as such. Double-time will be paid for overtime
resulting from rentals to Non-District groups.

Section 3. Safety Lenses: The Employer shall reimburse the employee an amount up to but not
greater than twenty dollars ($20) toward the cost of safety lenses for those individuals who wear
prescription lenses. The frequency of reimbursement is to be no more than once every two years
effective December 1, 1988. A written receipt verifying the purchase of the safety lenses must be
submitted to obtain reimbursement.

Section 4. Payment of wages: Custodians will be paid on a semi-monthly basis on the 15" and
the 30" each month. Beginning July 1, 2022, the District will move toward payment based on the
submission of hours in a given pay period versus the monthly wages previously identified.

ARTICLE VII
GROUP INSURANCE

Section 1. Selection of Carrier: The selection of the insurance carrier and policy shall be made
by the Employer.

Section 2. Health and Hospitalization Insurance: The Employer shall pay the monthly
contribution for single or family coverage at the same amount and formula as the teachers for the same
policy as the teachers for each full-time employee covered by this agreement who qualifies for the
School District's Group Health Medical Plan.

AVAILABLE HEALTH PLANS

Plan B - $300 per person / 5500 per family

Plan C - $1,000 per person / $2,000 per family

Plan G - $3,000 per person / $6,000 per family with HSA
Plan H - $4,000 per person / $8,000 per family with HRA



2021-22 District Contributions

Plan District Contribution - Single District Contribution Family
Plan B $833 $1,798
PlanC $812 $1,776
Plan G $812 $1,776
PlanH $812 $1,776

o District contributions to Plans G and H will first be applied to the premium then any overage will
be directly deposited into the applicable tax advantaged account (HSA/HRA)

o Any premium increases to Plan B for the 2022-23 plan year will be absorbed by the employee

o Any premium increase to Plan C for the 2022-23 plan will be covered by the District. The new

district contribution will be applied to coverage on Plans G and H.

Further information regarding health insurance benefits can be viewed in the certified contract.

Subdivision 1. Employee-Married-Employee: Any employee covered by this agreement and
eligible for Health and Hospitalization Insurance that is married to another District 181 employee
(currently employed with a minimum of a 60% contract) would be eligible for one fully paid family plan
or two fully paid single plans (if there are no legal dependents) for Plan B or Plan C, or a $2,014 monthly
contribution paid toward a family Plan G or H. In 2022-23, the district will increase to cover the full
increase in Plan C premium and this will be the amount paid toward Plan G and H.

Subdivision 2. Leaving School District: Upon termination of employment or loss of insurance
eligibility, the employee will be offered an extension of insurance coverage according to the provisions
of applicable state and federal law.

Subdivision 3. Unpaid Status: Employees participating in the District's insurance program who
are on unpaid status for five consecutive work days will, beginning on the sixth day, lose the District's
participation in coverages. Deductions will be computed as follows:

District Cost of Insurance
Annual # Days Employed = Daily Rate

Section 3. Income Protection: The School Board will participate in a long-term disability
insurance program by paying one hundred percent (100%) of the annual premium. The income of the
employee who becomes disabled from sickness or accident will be insured after sixty (60) consecutive
calendar days to the extent of seventy percent (70%) of salary with the following conditions:

e 90 day elimination period has been met

e Long-term disability benefits have been approved

e Paid leave time has been exhausted
Benefits will be payable as long as the employee remains totally disabled but not beyond his/her 65th
birthday. Benefits to disabled employees will be determined and paid as described in the long-term
disability policy. Benefits will include $500 per month, for up to 17 months, for health insurance.

Section 4. Term Life Insurance: The School Board will contribute one hundred percent (100%)
of the premium for $50,000 of term life insurance coverage for each full time member of the bargaining
unit employed by the School District who qualifies for and is enrolled in the School District's group term
life insurance plan.




Section 5. Dental Insurance: This Bargaining Group shall have access to the dental insurance
offered by the employer at their own cost. There will be no District contribution toward the monthly
dental premium. All premiums due for the non-certified dental insurance are the responsibility of the
employee and shall be collected through a payroll deduction.

Section 6. Duration of Insurance Contributions: An employee is eligible for Employer
contributions as provided in this Article as long as the employee is employed actively by the School
District. Employees on long-term disability or other leaves of absence shall be responsible for their own
health insurance premiums--there will be no contributions from the School District. Upon termination
of employment, all Employer participation and contribution shall cease effective on the last working day.

Section 7. Insurance Benefits: Any employee hired for less than twelve (12) months, filling a
posted position, may continue to be insured with the health-medical plan by reimbursing the District for
the total cost of the monthly premium for those months when the employee is not actively working or
has no assurance of minimum hours.

ARTICLE Vil
LEAVES OF ABSENCE

Section 1. Sick Leave:

Subdivision 1. All active full-time employees (active employee defined as working, on
vacation, on sick leave or workers’ comp) shall earn sick leave at a rate of one day for each month of
employment with the School District.

Subdivision 2. Unused sick leave days may accumulate to an unlimited amount.

Subdivision 3. Sick leave with pay shall be allowed by the Employer whenever the employee's
absence is found to have been due to illness or injury which prevented his/her attendance and
performance of duties of that day or days.

Subdivision 4. The Employer may require an employee to furnish a medical certificate from a
qualified physician as evidence of illness, indicating such absence was due toillness, in order to qualify
for sick leave pay.

Subdivision 5. In the event that a medical certificate will be required, the employee will be so
advised.

Subdivision 6. Sick leave allowed shall be deducted from the accrued sick leave days earned
by employee.

Subdivision 7. Sick leave pay shall be approved only upon submission of a signed request
upon the authorized sick leave pay request form available at the office.

Subdivision 8. Each employee shall be notified annually of his/her sick leave accrual.

Subdivision 9. Employees may be eligible for sick leave buy-back based on their unused sick
leave balance and their annual usage. The number of days to be repurchased by the District and paid to
the employee will be based on:

1. The employee’s lowest balance of available hours of sick pay during the preceding year;
September 1st of the previous year through August 31st of the present year, and
2. The employee must use no more than four (4) sick leave days during the same time period.

This pay shall be paid out once per year on the first pay period in December. The number of days
repurchased by the District will then be reduced from the employee’s sick leave balance. The
employee’s current straight time rate of pay will be used to calculate the additional pay.



Employees who have maintained an unused Shall have tl;e_followiag number of

[ sick leave balance as below and have used sick leave days repurchased/paid. The remainder
no more than four {4} sick leave days in the of the balance will remain available.
preceding year, September 1% through
August 31° - - -
480 hours _ lday
960 hours | - 2days

Section 2. Emergency Leave: The Employer agrees to grant four (4) days of sick leave in the
event of serious illness or injury in the immediate family of the employee (spouse, father, mother,
children, grandchildren, brothers, sisters, brothers-in-law, sisters-in-law, mothers-in-law, fathers-in-law,
grandparents and grandparents of spouse). However, illness or injury must be of such severity that it
would be considered an emergency by the attending physician. Additional leave may be granted at the
discretion of the Administration.

Section 3. Workers’ Compensation:

Subdivision 1. Upon request of any employee who is absent from work as a result of a
compensable injury under the provisions of the Workers’ Compensation Act, the School District will pay
the difference between the compensation received pursuant to the Workmen's Compensation Act by
the employee and the employee's regular rate of pay to the extent of the employee's earned accrual of
sick leave and/or vacation pay.

Subdivision 2. A deduction shall be made from the employee’s accumulated vacation or sick
leave accrual time, which is used to supplement workmen's compensation.

Subdivision 3. Such payment shall be paid by the School District to the employee only during
the period of disability.

Subdivision 4. In no event shall the additional compensation paid to the employee by virtue of
sick leave or vacation pay result in the payment of a total daily, weekly, or monthly compensation that
exceeds the normal compensation of the employee.

Section 4. Funeral Leave: Employees may be granted up to five (5) days leave for making
arrangements for a death in the employee’s immediate family. Immediate family is defined as the
employee’s spouse, children, mother, father, stepparents, brother, sister, mother-in-law, father-in-law,
brother-in-law, sister-in-law, grandparents, and grandchildren of the employee or employee’s spouse, or
other relatives living in the same household of the employee. The days will not be deducted from sick
leave. Up to a three (3) day leave may be granted for friends or relatives not listed above subject to prior
approval by the Director of Buildings and Grounds or his/her designee with the days subtracted from
sick leave accumulation. Additional leave may be granted at the discretion of the Director of Buildings
and Grounds or his/her designee. At the time of use, the employee must notify the Director of Buildings
and Grounds or his/her designee of the name of the person whose funeral the employee will be
attending, the relationship, the date and location of the funeral.

Section 5. Personal Leave: Employees shall be granted one (1) personal leave day per contract
year at the discretion of the Director of Buildings and Grounds or his/her designee.

ARTICLE IX
HOURS OF SERVICE

Section 1. Basic Work Day: Eight (8) hours per day shall constitute a regular work day, Monday
through Friday

Section 2. Basic Work Week: A regular work week shall consist of forty (40) hours exclusive of
lunch, for full time employees.
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Section 3. Part Time Employees: The Employer reserves the right to employ such personnel, as
it deems desirable or necessary on a part time or casual basis.

Section 4. Shifts and Starting Time: All employees will be assigned starting time and shifts as
determined by the Employer.

Section 5. Lunch Period: Employees shall be provided a duty free lunch period of at least thirty

(30) minutes.

Section 6. Boiler and Building Checks: The employees who check the boilers will be on rotation
basis every other week. Employees who perform these voluntary checks of the boilers and buildings on
Saturdays and Sundays shall receive 2 hours (two hours) of pay per pay period at the straight time rate
for checks of the elementary schools and 3 hours (three hours) pay per check at the straight time rate
for checks of the Middle Schools and High School. The frequency of the checks (once or twice a day)
shall be determined by the Director of Buildings and Grounds. Additional payment will be made for
holiday checks and assigned work beyond regular building/boiler checks at a rate of one and one-half (1
%) times salary minimum of one hour pay per building check.

Section 7. Compensation for Extracurricular: Compensation payments for services rendered on
account of extracurricular affairs shall be made through the Employer.

Section 8. School Closing: In the event that school is closed for any reason and the employee is
not required to perform services, the employee may use vacation, use personal leave, or have their
daily/hourly wage reduced accordingly.

Included in this contract provision will be the understanding that the Superintendent or District
designee may direct custodial staff to leave for the day due to inclement weather conditions. To ensure
our students return home safely, staff will be required to remain present until busing is cleared and until
the building has received direction from the District Office.

The District understands that inclement weather creates a situation outside of the employee’s
control and is of a short duration. In the event that the Superintendent or District designee releases
custodial staff prior to the completion of his or her scheduled shift, the District agrees to compensate
the employee for all contracted hours of the day.

Section 9. Permanent Substitutes: Permanent substitutes of up to but no more than three
positions may be employed by the District and may work an unlimited number of days in the calendar
year. These casual subs shall be paid Step one of the current schedule and shall receive no benefits and
ho step increase. There shall be no minimum hours or days of employment. These individuals shall
have the opportunity to interview for positions with no guarantee of hire.

ARTICLE X
HOLIDAYS AND VACATIONS

Section 1. Holidays: The following Holidays or days observed as such shall be considered as
major holidays for all employees covered by this Agreement: Fourth of July, Labor Day, Thanksgiving
day, the day following Thanksgiving day, Christmas Eve, Christmas Day, New Year’s Eve, New Year’s Day,
Good Friday, Memorial Day.

When a major Holiday falls upon Saturday or Sunday, the preceding Friday or the following
Monday will be considered a Holiday for all employees, except that nine (3) month employees are not
eligible for pay on the Fourth of July. Employees must work, or be on prior approved paid leave, the day
before or day after the holiday to receive holiday pay. Employees must work, or be on prior approved
paid leave, the day before and day after the holiday to receive holiday pay.
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Section 2. Vacations:

Active employees (defined as working, on vacation or sick leave) working a twelve (12) month schedule

shall be granted the following vacation schedule:

Completed Years of Service Rate of Accumulation
(from date of hire)
B 0-1 year 3.34 hours/month
1-6 years 6.67 hours/month -
- - 6-14 years 10 hours/month -
14-24 vears 13.34 hours/month
25 or more (for employees hired prior to 9/1/1986) 16.67 hours/month

Employees shall be given preference as to vacation dates in accordance with their seniority
status. Vacation dates shall be arranged with the Employer. Vacation time may be allowed during the
school year, but is recommended to be taken in the months of June, July or August. Under no
circumstance can more than one engineer be granted vacation at any time period. These vacation
periods shall be no fonger than five (5) working days and subject to the following conditions:

1. Aqualified engineer, as recognized by the Director of Buildings and Grounds, must be

available to perform the required boiler and system checks for the duration of the vacation

granted.

2. Substitute coverage is available or it is determined by the Director of Buildings and Grounds,

that coverage is not required.

3. Vacation requests require the approval from the Director of Buildings and Grounds.
4. Requests for vacation days will be considered in order of seniority if submitted prior to May
1, 2021, for the school year 2021-2022, and prior to May 1, 2022, for the school year of

2021-2022.

5. Request for vacations longer than one (1) day will be considered in order of submission, but
must be made no less than 15 calendar days prior to the requested dates. Vacations of one
(1) day duration may be granted on short notice at the discretion of the Director of Buildings

and Grounds.

6. The number of employees on vacation at on any given student day shall not exceed ten
percent (10%) of the total FTEs. Additional absences may be granted at the discretion of the

Director of Buildings and Grounds.

One floating week of vacation may be taken during the Christmas season by employees,
according to seniority, while ensuring adequate responsibility coverage in the buildings as determined
by Employer. In the event of termination of employment during the year, vacation time shall be pro-
rated from the date of hire to the date of termination of employment. Anniversary date for all
employees shall be July 1, for purposes of determining vacation time.

Employees shall be allowed to have a maximum vacation balance on the first Monday of
September equal to the amount of vacation the employee earned in the preceding 12 (twelve) month

period.

Any employee whose vacation balance is greater than the maximum vacation balance on the
Tuesday following the first Monday in September shall forfeit the portion over the maximum back to the

employer without compensation.

ARTICLE XI|
SENIORITY

Section 1. Seniority List. There shall be a seniority list established, which shall be based on the
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employees original date of hire. This list shall be kept and displayed upon the proper bulletin board in
the department affected by this Agreement.

Section 2. Probationary Period. New employees shall serve a probationary period of twelve
(12) months of continuous service in the School District during which time the School District shall have
the right to discharge or otherwise discipline such custodian. All employees who have twelve (12)
months or more of service shall be considered regular employees.

Section 3. Job Posting. In the event of a job opening, the job shall be announced by email for a
period of three (3) working days. The job shall be awarded to qualified internal applicants within 30
calendar days or a response regarding the reasoning of the delta will be provided to the bargaining unit
members. Qualified internal applicants shall apply for the newly posted position through the District
applicant tracking system and the most qualified applicant will be chosen. If multiple unit members
apply with same/similar qualifications, the Director of Buildings and Grounds will use seniority to
determine who is offered the position. In the event of no qualified internal candidates apply for the
position, the district will post the position externally after three (3) days. A Union Steward may observe
all internal interviews for positions. The Union Steward will receive an email notification of dates and
times for internal interviews.

Section 4. New Position. When an employee assumes a new position the employees shall have
forty-five (45) working days to determine whether the employee is performing the required job. The
employer shall have the same number of days to determine job performance. At the end of the forty-
five (45) working days a written evaluation will be completed by the Director of Buildings and Grounds.
If negative, the employee will be allowed to continue for thirty (30) working days to show marked
improvement, followed by a second evaluation. If either the employer or the employee deems the
employee should not continue in the new position the employee shall then return to the employee's
original or similar position (i.e.: same salary, same shift) held prior to the new position.

Section 5. Promotion. Any employee promoted to the following positions shall receive
placement on Step 4 for the position, after completing the probation period (Article XI. Sections 2 and
4), Positions are as follows:

Chief Engineer

Maintenance Engineer
Senior High Engineer

Senior High Custodial Lead
Middle School Custodial Lead
Middle School Engineers
Elementary Day Engineers
Computer Tech

Section 6. Layoff. In the event of a lay-off, permanent substitutes followed by employees with
the least seniority shall be the first to be laid off, providing the employees remaining on the payroll are
qualified to perform the work remaining to be done. in the event of rehire, the last employee laid off
shall be the first to be rehired, providing he is qualified to perform the work assignments.

Section 7. Position Termination. In the event of position termination, the more senior
employee will be given consideration for placement (i.e.: same hourly wage, same shift) within the unit.
Placements involving District-wide positions or required licensing may be exceptions to the above
guidelines.

Section 8. Pay Scale Reduction. Permanent employees shall not be reduced in pay scale for the
first thirty (30) days when assigned work of a lower classification. Employees performing work of a
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higher pay classification shall receive the wage scale prevailing for the higher classification after being
assigned the position for more than thirty (30) consecutive days.

ARTICLE XII
GRIEVANCE PROCEDURE

Section 1. Grievance Definition: A "grievance" shall mean an allegation by an employee
resulting in a dispute or disagreement between employee and the Employer as to the interpretation or
application of terms and conditions of employment insofar as such matters are contained in this
Agreement.

Section 2. Representative: The employee, Administrator, or Employer may be represented
during any step of the procedure by a person or agent designated by such party to act in his/her behalf.

Section 3. Definitions and Interpretations:

Subdivision 1. Extension: Time limits specified in this Agreement may be extended by mutual
agreement.

Subdivision 2. Days: Reference to days regarding time periods in this procedure shall refer to
working days. A working day is defined as all weekdays not designated as holiday by state law.

Subdivision 3. Computation of Time: in computing any period of time prescribed or allowed
by procedures herein, the date of the act, event, or default for which the designated period of time
begins to run shall not be included. The last day of the period so computed shall be counted, unless it is
a Saturday, Sunday, or a legal holiday, in which event the period runs until the next day which is not a
Saturday, a Sunday, or a legal holiday.

Subdivision 4. Filing and Postmark: The filing or service of any notice or document herein
shall be timely if it bears a dated postmark of the United States mail with the time period.

Section 4. Time Limitation and Waiver: Grievances shall not be valid for consideration unless
the grievance is submitted in writing to the office of the Superintendent of Schools, setting forth the
facts and the specific provisions of the Agreement allegedly violated and the particular relief sought
within twenty (20) days after the date of the event giving rise to the grievance occurred. Failure to file
any grievance within such period shall be deemed a waiver thereof. Failure to appeal a grievance from
one level to another within the time periods hereafter provided shall constitute a waiver of the
grievance. An effort shall first be made to adjust an alleged grievance informally between the Employer
and the employee's designee.

Section 5. Adjustment of Grievance: The Employer and the employee shall attempt to adjust
all grievances which may arise during the course of employment within the School District in the
following manner:

Subdivision 1. Level I: If the grievance is not resolved through informal discussions, the
Employer designee shall give written decision on the grievance to the parties involved within ten (10)
days after receipt of the written grievance.

Subdivision 2. Level ll: Inthe event the grievance is not resolved in Level |, the decision
rendered may be appealed to the Superintendent of Schools, provided such appeal is made in writing
within five (5) days after receipt of the decision in Level |. If the grievance is properly appealed, the
Superintendent or his/her designee shall set a time to meet regarding the grievance within fifteen (15)
days after receipt of the appeal.

Subdivision 3. Request: A request to submit a grievance to arbitration must be in writing
signed by the aggrieved party, and such a request must be filed in the office of the Superintendent
within ten (10) days following the decision in Level lll of the grievance procedure.

Subdivision 4. Prior Procedure Required: No grievance shall be considered by the arbitrator
which has not been first duly processed in accordance with the grievance procedure and appeal
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provisions.

Subdivision 5. Selection of Arbitrator: Upon the proper submission of a grievance under the
terms of this procedure, the parties shall, within ten (10) days after the request to arbitrate, attempt to
agree upon the selection of an arbitrator. If no agreement on an arbitrator is reached, either party may
request the P.E.R.B. to appoint an arbitrator, pursuant to M.S. 179.70 Subdivision 4, providing such
request is made within twenty (20) days after the request to arbitration. The request shall ask that the
appointment be made within thirty (30) days after the receipt of said request. Failure to agree upon an
arbitrator or the failure to request an arbitrator from the P.E.R.B. within the time periods provided
herein shall constitute a waiver of the grievance.

Subdivision 6. Submission of Grievance Information:

(a) Upon appointment of the arbitrator, the appealing party shall, within five (5) days after
notice of appointment, forward to the arbitrator, with a copy to the Employer, the submission of the
grievance, which shall include the following:

(1) The issues involved.

(2) Statement of facts.

(3) Position of the grievant.

(4) The written documents relating to Section 5,
Article XlI, of the grievance procedure.

(b) The Employer may make a similar submission of information relating to the grievance
either before or at the time of the hearing.

Subdivision 7. Hearing: The grievance shall be heard by a single arbitrator and both parties
may be represented by such person or persons as they may choose and designate; the parties shall have
the right to hearing at which time both parties will have the opportunity to submit evidence, offer
testimony, and make oral or written arguments relating to the issues before the arbitrator. The
proceeding before the arbitrator shall be a hearing denovo.

Subdivision 8. Decision: The decision by the arbitrator shall be rendered within thirty (30)
days after the close of the hearing. Decisions by the arbitrator in cases properly before him/her shall be
final and binding upon the parties, subject however, to the limitations or arbitration decision as
provided by in the P.E.L.R.A. of 1971.

Subdivision 9. Expenses: Each party shall bear its own expenses in connection with
arbitration including expenses relating to the party's representatives, witnesses and any other expenses
which the party incurs in connection with presenting its case in arbitration. A transcript or recording
shall be made of the hearing at the request of either party. The parties shall share equally fees and
expenses of the arbitrator, the cost of the transcript or recording if request by either or both parties,
and any other expenses which the parties mutually agree are necessary for the conduct of arbitration.

Subdivision 10. Jurisdiction: The arbitrator shall have no power to add to, subtract from or
modify any of the terms of this written agreement or to any agreement made supplementary hereto,
and shall only rule on those cases that apply to the definition of a grievance as described in this article.

ARTICLE XIll
RETIREMENT

Section 1. Retiree Health Insurance:

Subdivision 1. For custodians hired prior to March 1, 2010, single premium health insurance will
be paid by the School District for employees retiring under the “Rule of 90” (full retirement with PERA as
defined by State Statute) at any age or between ages of 60 and when an employee becomes eligible for
Medicare or a maximum of 5 years (10 years if retiring under the “Rule of 90”), whichever occurs first. An
employee must have fifteen (15) years of service with the District to be eligible for this health insurance
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benefit. If PERA “Rule of 90” eligibility requirements are modified or amended through legislation, the
School District will pay the same single health insurance premium as stated in the contract for those
employees who qualify under the modified or amended eligibility requirements, with the maximum term
of benefits continuing at 10 years.

Subdivision 2. Custodians hired after March 1, 2010 will not receive a defined health insurance
benefit at the time of retirement under current retirement qualifications. Rather, custodians hired after
March 1, 2010, will receive a defined contribution from the District for a period not to exceed 22
consecutive years, following
the schedule below:

Years 0—3 SO/year

Years4—15  $600/year

Years 16 —25 $1,000/year

Beginning in the 4" consecutive year of employment, contributions will be made to eligible,
active employees and contributed to the District sponsored Health Reimbursement Arrangement, (HRA)
on behalf of the eligible employee in June of each year. The District contributions and any accrued
interest earnings will become vested to the eligible employee upon successful completion of their 15t
year of service. The vested employee may begin accessing their vested HRA account balance upon
attaining age 60 and retiring from the District. If separation of service occurs prior to completing 15
years of service, any District contributions will remain with the district to be used to offset any current
and or future District liabilities. At the time of qualified accessibility to vested HRA funds;
reimbursements of eligible expenses will be governed by the plan document and in accordance with
current IRS rules and regulations.

Section 2. Alternative Pension Plan: 2002 Minnesota State Law allows public employees to
participate in employer paid pensions (M.S. $356.24, Subd. 1(9 and 10)). The Central Pension Fund Plan
of Benefits and the Trust Agreement govern the plan.

It is understood the amount contributed to this pension is a pre-tax employer contribution. The
amount paid into the fund shall be deducted from the employee’s salary or wages. Some may be paid in
directly from the employer (see table). All future wage increases are addressed after the employee’s
portion of the pension contribution is calculated back onto the wage.

Effective July 1, 2006 the total hourly contribution to the Central Pension Fund {(CPF) shall be
$0.96/hour to a maximum of two thousand eighty hours (2080) per calendar year. The hourly CPF
contribution rate will be applied to every hour compensated (i.e. hours worked, vacation, holiday and
sick time) except for overtime hours worked. Overtime shall be calculated and paid including the
employee’s portion (see table). There shall be no contribution to the CPF on overtime hours. The
employer shall send the contributions directly to the CPF.

The employer also agrees to change the pension contribution rate July 1** of any year, provided
the Union notifies the employer of a required change at least two (2) weeks prior to July 1st. Any
increase in contribution shall be deducted from the employee’s wage or salary unless otherwise agreed.

TABLE EFFECTIVE 07/01/2016

Length of Service Employer Contribution | Employee Portion | Total Contribution

0 through 3 years $0.10/hour $0.96/hour $1.06/hour

Over 3 years through $0.24/hour $0.82/hour $1.06/hour

10 years -

Over 10 years through | $0.34/hour $0.72/hour $1.06/hour

15 years

Over 15 years $0.46/hour $0.60/hour | $1.06/hour
**NOTE: To a maximum of 2080 hours per year B
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ARTICLE XIV
DURATION

Section 1. Term and Reopening Negotiations: This Agreement, Including all attached
schedules, shall remain in full force and effect for a period commencing on July 1, 2021, through
June 30, 2023, and thereafter until modifications are made pursuant to the P.E.L.R.A. of 1971. If either
party desires to modify or amend this Agreement commencing at its expiration, it shall give written
notice of such intent no later than ninety (90) days prior to said expiration. Unless otherwise mutually
agreed, the parties shall not commence negotiations more than ninety (90} days prior to the expiration
of the Agreement.

Section 2. Effect: This Agreement constitutes the full and complete Agreement between the
Employer and the exclusive representative representing the employees. The provisions herein relating
to terms and conditions of employment, supersede any and all prior Agreements, resolutions, practices,
School District Policies, rules or regulations concerning terms and conditions of employment
inconsistent with these provisions.

Section 3. Finality: Any matters relating to the terms and conditions of employment, whether
or not referred to in this Agreement, shall not be open for negotiations during the term of this
Agreement.

Section 4. Severability: The provisions of this Agreement shall be severable, and if any
provision thereof or the application of such provision under any circumstances is held to be invalid, it
shall not affect any other provision of this Agreement or the application of any provision thereof,

IN WITNESS WHEREOF, the parties have executed this Agreement as follows:

BOARD OF EDUCATION INTERNATIONAL UNION OF
INDEPENDENT SCHOOL DISTRICT OPERATING ENGINEERS
NO. 181, BRAINERD, MINNESOTA LOCAL NO. 49
DATE. l’] ( [0 & D:( Q ~AS - G-2- 22
BY /pllhﬁ\/‘!’?/"' > B P IAN [ /}' N Y > W
Schaol Board Chair /7 Ut‘ms? Steward
BY - !(LW A, /A_.,-_Z__. BY ) B
School Board Clerk ' Union Representative
BY

Umon Business Manager

17



ARTICLE XivV
DURATION

Section 1. Term and Reopening Negotiations: This Agreement, including all attached
schedules, shall remain in full force and effect for a period commencing on July 1, 2021, through
June 30, 2023, and thereafter until modifications are made pursuant to the P.E.L.R.A. of 1971. If either
party desires to modify or amend this Agreement commencing at its expiration, it shall give written
notice of such intent no later than ninety (90} days prior to said expiration. Unless otherwise mutually
agreed, the parties shall not commence negotiations more than ninety (90) days prior to the expiration

of the Agreement.

Section 2. Effect: This Agreement constitutes the full and complete Agreement between the
Employer and the exclusive representative representing the employees. The provisions herein relating
to terms and conditions of employment, supersede any and ali prior Agreements, resolutions, practices,
School District Policies, rules or regulations concerning terms and conditions of employment

inconsistent with these provisions.

Section 3. Finality: Any matters relating to the terms and conditions of employment, whether
or not referred to in this Agreement, shall not be open for negotiations during the term of this

Agreement.

Section 4. Severability: The provisions of this Agreement shall be severable, and if any
provision thereof or the application of such provision under any circumstances is held to be invalid, it
shall not affect any other provision of this Agreement or the application of any provision thereof.

IN WITNESS WHEREOF, the parties have executed this Agreement as follows:

BOARD OF EDUCATION
INDEPENDENT SCHOOL DISTRICT
NO. 181, BRAINERD, MINNESOTA

DATE i'}/( \I/JQ ) I
/f) f’)ﬂlﬁ"y’

BY & H~
School Board Chair

sv Ly 0ns W, oJ L,..z,;z,\;,.,-

/" School Board Clerk

INTERNATIONAL UNION OF
OPERATING ENGINEERS
LOCAL NO. 49

DAL Qs = o
a»

Bv»\__LJ,,;«w / //:/,a,
l,-"" Unton Steward

BY

/ﬁnion Business Manager
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CLASSIFICATIONS

I:  Custodian

il:  Day Custodian

WAGE SCHEDULE

lll: Custodian, Grounds, Elem. Night Engineer, Truck Driver

IV: Building Engineer, Elem. Day Engineer, Warehouse

V: HS 2nd Shift Engineer

VI: MS Day Engineer

VIl: Lead Grounds, FMS Engineer/Lead Maintenance Engineer., HS Engineer/Day Lead

VIIl: Maintenance Engineer, Computer tech, Chief Engineer

2021-22
STEP I Il n v v Vi Vil Vil
1 15.26 | 15.41 15.72 16.69 1664 | 17.07 | 1825 | 21.31
2 1599 | 16.15 | 16.47 17.47 1740 | 17.91 19.06 | 22.20
3 16.72 | 16.88 | 17.23 18.22 1818 | 1868 | 19.87 | 23.00
4 2048 | 2089 | 21.08 | 2247 | 2247 | 2277 | 2404 | 27.74
2022-23
STEP I T m v Y, Vi vii Vil
1 15.57 1572 | 16.03 17.02 | 16.97 17.41 1862 | 21.74
2 16.31 16.47 | 16.80 1782 | 17.75 1827 | 19.44 | 2264
3 17.05 17.22 | 17.57 1858 | 1854 1905 | 2027 | 2355
4 20.89 | 2110 | 21.50 2262 | 2261 | 2323 | 2452 | 2829
Longevity:

10 years: $.26 per hour
15 years: $.32 per hour
20 years: $.38 per hour
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